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INFLUENCING 
THE VET SYSTEM

Through your relationships with individual RTOs, you 
can make a contribution to the quality of training.  

There are also several ways in which you, as an 
employer, can influence the broader Vocational 
Education and Training system.   

Influencing workforce and VET policy   >

Influencing training products   >
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AND VET POLICY
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Getting involved in projects, committees and industry 
bodies in your sector provides an opportunity to 
contribute to policy or system-wide improvements for 
VET and workforce development.

This might include for example, being part of 
consultations or research, contributing to submissions 
to inquiries or proposals to government, or meeting 
with decision makers. 

WHO TO CONTACT
These organisations can let you know about 
opportunities for employers to get involved in 
improving training and workforce development for the 
human services.

Human Services Skills Organisation – 
focused on supporting workforce development in the 
aged care, disability support, allied health, veteransʼ 
services, youth services, and early childhood education 
and care sectors. 

Boosting the Local Care Workforce Program – 
focused on developing the capacity of disability and 
aged care service providers to operate effectively and 
expand their workforce.

Australian Government Skills Reform – 
focused on improving industry and employer 
engagement in the VET system, improving qualification 
and training design and supporting the delivery of 
high-quality training.
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INFLUENCING TRAINING 
PRODUCTS
To make sure that training products are relevant to 
whatʼs happening in human services workplaces, itʼs 
important that employers are involved in influencing
the development of qualifications, courses and units 
of competency. You can get involved in: 

- Identifying skill and labour market needs – 
Industry Reference Committees (IRCs) consult 
with employers to inform the development and 
updating of nationally recognised 
training packages.

- Developing training package products – IRCs 
might form a technical advisory committee 
(TAC) if developing new qualifications or units 
of competency.

- Validating training package products – 
employers can give feedback on draft products.

- Developing accredited courses - if no training 
package covers skills needed by employers, 
they can work with RTOs, state government 
training departments and/or industry bodies to 
develop an accredited course. 

WHO TO CONTACT
These organisations can let you know about 
opportunities for employers to contribute to the 
development of training products for the human 
services.

- The Industry Reference Committee (IRC) that 
relates to your industry sector.

- The Skills Service Organisation (SSO) that 
supports the IRC. They publish opportunities 
for feedback and involvement via their 
websites.

- State and territory governments also gather 
feedback from employers as part of training 
product development.

- Industry bodies sometimes develop 
submissions to inform training product 
development. 
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